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Goal 1: Lead in Growing Psychology Literacy and Participation 

Outcome
A psychology-literate society with more learners engaging with psychology 

and pursuing it as a career.

Lead efforts to introduce psychology 
earlier and position it as essential 

knowledge for all learners.

Leverage workforce data to guide 
outreach and curriculum emphasis.

Champion psychology’s VALUE globally 
to inspire engagement and career 

interest.

Ensure clear pathways into the 
profession that increase participation 

and retention



Goal 2: Use Psychological Science to 
Modernize Teaching and Learning

Outcome
A world where psychological science powers teaching, learning, and well-being—

delivering excellence from classrooms to careers and across lifelong learning.

Psychological science informs and 
drives how teaching and learning 

happen – within psychology education 
and across all disciplines

Apply evidence-based practices and 
integrate technology and AI responsibly 

to amplify outcomes.

Embed population health principles 
into learning frameworks to ensure 
youth mental health and wellbeing.

Protect the integrity of the field by 
maintaining rigorous standards for 

credentialing and quality assurance.



Learning Outcomes

• Describe major systemic trends in healthcare, higher education, 
and workforce development that are influencing clinical health 
psychology training programs.

• Analyze how evolving workforce demands, regulatory changes, 
and training sustainability pressures affect competency 
development and workforce preparation.

• Evaluate implications of emerging developments, including 
technological change and evolving workforce demand, for 
preparing psychologists to function effectively within integrated 
healthcare systems.



Trend 1: 
Increasingly High Demand & 

Team-Based Training 
Environment



Increasing Demand for Behavioral and Mental 
Health Services

• APA’s Practitioner Pulse Survey 
(2025)

• 45% reported an increase in 
symptom severity among 
clients

• 46% reported having no 
openings for new clients

• 40% have a waitlist

Up from 18.5% in 2013



Persistent Shortages in the Behavioral Health 
Workforce

Department of Health and Human 
Services, Health Resources and 
Services Administration, Health 
Workforce Projects, 2025

We’re meeting about 83% of need 
now, but in 12 years we will only be 
meeting about 48% of need



Growth of Integrated, Team-based Care
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Trend 1: Increasingly High Demand & Team-
Based Training Environment
• Revision to the Model Licensure Act https://www.apa.org/education-

career/grad/understanding-model-licensing-act
• Public comments closed in early March 
• Next steps: Incorporate feedback, send to COR for their vote
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Trend 1: Increasingly High Demand & Team-
Based Training Environment
• Revision to the Model Licensure Act 

• Public comments closed in early March 
• Next steps: Incorporate feedback, send to COR for their vote

• Federal advocacy
• Advocacy Response Center https://updates.apaservices.org/
• 180+ APA members lobbied for ADAPT ACT  and federal funding to support 

behavioral health workforce development (e.g., GPE, BHWET, NIH/NSF) 
as part of COR meeting in Feb

https://updates.apaservices.org/


Trend 2: 
Increasingly Constrained Training 

Environment



Programs Under Financial Strain

APA Psychology 
Team—Education’s 
(2025) “Rapid 
Response” Program 
Director’s Survey 
(N=210)

48% made at least one reduction from 2024-2025 to 2025-2026 



Students Under Financial Strain

• Graduate education costs have risen sharply nationwide
• Tuition and fees for graduate degrees tripled between 2000 and 

2020, while median student debt has climbed more than 47% 
(Georgetown University Center on Education and the 
Workforce, 2024).

• Psychology stands out as one of the higher-debt, lower-stipend 
fields in graduate education (Georgetown University Center on 
Education and the Workforce, 2024).

• Psychology graduate students face especially heavy financial 
strain (Doran et al, 2016)

• More than 80% of students to take on additional debt just to 
cover basic expenses (Szkody et al., 2022).



Legislation on EDI in Education

Anti-EDI legislation in Higher 
Education Settings 
https://www.chronicle.com/
article/here-are-the-states-
where-lawmakers-are-
seeking-to-ban-colleges-dei-
efforts 
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Trend 2: Increasingly Constrained Training 
Environment
• Federal advocacy

• “Professional” degree designation inclusion; $200,000 cap for clinical 
psychology programs; new $100,000 cap for all others

• APA Commission on Accreditation
• “Memo: Addressing Accredited Program Questions about the Enforcement of 

Diversity Accreditation Standards” https://irp.cdn-
website.com/a14f9462/files/uploaded/Message_from_the_APA_CoA-
bbe3899b.pdf 

• Winter 2026 Update https://www.youtube.com/watch?v=Paik4zcvxXs 

• APA statement Reaffirming APA’s Commitment to Justice, Human 
Rights, Fairness and Dignity 
(https://www.apa.org/about/policy/justice-human-rights )
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Trend 3: 
Decreased Trainee Well-Being



Trend 3: Decreased 
Trainee Well-Being

Ogilvie et al., (2020)



Themes from Informal Conversation with 
APAGS Students

• Student well-being is not separate from training, but part of the 
environment itself. 

• Framed as a structural issue (rather than personal one), the 
solutions (at least some of them) are best achieved through 
program solutions.

• Student note clear expectations and handbooks 
including mentoring norms, workload design that 
acknowledges work/life balance, and access to care as 
some of the top things that would better support them.



Trend 3: Decreased Trainee Well-Being

• 89% Endorsed student well-being as a “top concern” in APA Program Director Survey (2025). 



Trend 3: Decreased Trainee Well-Being

• APA Guidelines on Equitable 
and Respectful Treatment of 
Students in Graduate 
Psychology Programs (2023)

• https://www.apa.org/about/policy
/guidelines-equitable-treatment-
students 

• APA Resources for Mental 
Health Excellence in the 
workplace

• https://www.apa.org/topics/healt
hy-workplaces/mental-health 

• https://www.apa.org/topics/healt
hy-workplaces 
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Trend 4: 
Increase in Skills-based Hiring



Trend 4: Increase in Skills-based Hiring
• Employers and recent 

graduates agree on top 3 
career readiness 
competencies 
(communication, critical 
thinking, and teamwork), 
but they do not agree on 
students’ proficiency in 
these competencies 
(NACE, 2024)

https://www.naceweb.org/career-readiness/competencies/31ad4621-2693-4815-bf78-8d0667ca3e46 
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Trend 4: Increase in Skills-based Hiring
• Almost 70% of employers 

use skills-based hiring 
(NACE, 2026)

https://naceweb.org/research/reports/job-
outlook/2026/ 
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Trend 4: Workforce Alignment & Competency 
Expectations
• The Skillful Psychology 

Student getting overhaul
• https://www.apa.org/education

-career/guide/transferable-
skills.pdf 

• And adapted for graduate level

• Lightcast data on job ads and 
workforce skills (TBD)
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Trend 5: 
Increasing Use of AI, Despite 

Concerns



Student Use of Gen AI is Increasing

https://www.hepi.ac.uk/reports/student-generative-ai-survey-2025/



But Still Points of Hesitancy in Higher Ed

• Research study 
by the Chronicle 
of Higher 
Education (2024) 
found that there 
is real hesitancy 
towards AI tools, 
especially among 
faculty.



Trend 5: Increasing Use of AI, Despite Concerns

• APA’s Practitioner Pulse Survey (2025)
• Concerns about AI are growing. 

• Over 60% of psychologists were concerned with data 
breaches (67%), unanticipated social harms (64%), biased 
training data leading to biased outputs (63), lack of testing 
to mitigate risks (61%), and inaccurate outputs (60%).  

• But they are also pointing to some potential critical benefits
• About 42% of psychologists reported benefits of improving 

efficiency, summarizing research (27%), educating patients 
(18%), and reducing burnout (16%).



Trend 5: Increasing Use of AI, Despite Concerns

• Guidance from APA Journals Policy on Generative AI in Research
• https://www.apa.org/pubs/journals/resources/publishing-tips/policy-

generative-ai 

• Guidance from APA on AI in Professional Practice
• https://www.apa.org/topics/artificial-intelligence-machine-

learning/ethical-guidance-professional-practice.pdf 

• Look for more coming from APA that is Educator-focused
• For example, how we can harness the science of teaching and learning to 

achieve our classroom education goals with AI as a tool rather than the 
driver of learning outcomes.
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Conclusion #1: Demand for Psychological Expertise

In a world defined by complexity, uncertainty, and human 
challenges, psychology isn’t just another discipline — it’s essential.



Conclusion #2: Why I Think Psychology Is 
Well-positioned for What Comes Next

Psychology has three structural advantages in this moment: 
 (1) the workforce demand for what we do is real and growing, 
 (2) we already think in systems
 (3) our skills are the ones that will remain in demand
Psychology isn’t on the sidelines of this moment — it’s at the center of it. 



Questions & Suggestions
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