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Goal 1: Lead in Growing Psychology Literacy and Participation

Outcome
A psychology-literate society with more learners engaging with psychology
and pursuing it as a career.




Goal 2: Use Psychological Science to
Modernize Teaching and Learning

Outcome
A world where psychological science powers teaching, learning, and well-being—
delivering excellence from classrooms to careers and across lifelong learning.




Learning Outcomes

* Describe major systemic trends in healthcare, higher education,
and workforce development that are influencing clinical health

psychology training programs.

* Analyze how evolving workforce demands, regulatory changes,
and training sustainability pressures affect competency
development and workforce preparation.

* Evaluate implications of emerging developments, including
technological change and evolving workforce demand, for
preparing psychologists to function effectively within integrated

healthcare systems.



Trend 1:
Increasingly High Demand &
Team-Based Training
Environment



Increasing Demand for Behavioral and Mental
Health Services

S ittt © APA’s Practitioner Pulse Survey

(2025)

* 45% reported an increase in
symptom severity among
clients

* 46% reported having no
openings for new clients

‘ Any Meamtal liness (with or without Serious Mental Nness o 40 % h ave a Wa it l_i St

Gerious Memtal liness)
Age Category: W18or Older @181025 W26t049 @50 or Older

Up from 18.5% in 2013



Persistent Shortages in the Behavioral Health

Workforce

Projected Supply and D d of Healthcare Workers Through 2038 .
e We’re meeting about 83% of need

now, butin 12 years we will only be
meeting about 48% of need

Behavioral Health Pzychologists
Jing menla h liagnose, and Irea mental deardess and leaming disablilies, as well as cogribive, befavior
and amodanal probiams. Note: Proisctions only include peychalogists that have ohiained 3 doctorate

Psychologists - Total
Supply & Demand 2023 - 2038

Year Occupation
Wi i |Faycnagals .
Supply and Demand Trends B 001
i Rurallty
Metro and Non-metro data are nol available for the selecled occupation. oo * Tala
T, L Mesra
Nan-melro
Psychologists - 2038
Supply 0 Demand 0 SurplusiShortage @ Percent Adequacy @ I suppy
Demand

wa 91,140 190,980 -99,840 48%

Department of Health and Human
Services, Health Resources and

Services Administration, Health
Workforce Projects, 2025




Growth of Integrated, Team-based Care

O = N W & O OO

2010 2015 2018 2020 2021 2022 2023
Patients (in millions)

Behavioral Health Patients Served in Integrated Primary Care (FQHCs), HRSA Uniform Data System (UDS), 2010-2023



Trend 1: Increasingly High Demand & Team-
Based Training Environment

 Revision to the Model Licensure Act

* Public comments closed in early March
* Next steps: Incorporate feedback, send to COR for their vote
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Trend 1: Increasingly High Demand & Team-
Based Training Environment

* Revision to the Model Licensure Act
* Public comments closed in early March
* Next steps: Incorporate feedback, send to COR for their vote

* Federal advocacy

* Advocacy Response Center

* 180+ APA members lobbied for ADAPT ACT and federal funding to support
behavioral health workforce development (e.g., GPE, BHWET, NIH/NSF)
as part of COR meetingin Feb


https://updates.apaservices.org/

Trend 2:
Increasingly Constrained Training
Environment



Programs Under Financial Strain

Percentage of Graduate Psycholegy Program Directors Reporting Changes to Admission and Student
Financial Support Between the 2024-2025 and 2025-2026 Academic Years

APA Psychology o i . | |
Team—Education’s Number of Students Admitted

(2025) “Rapid
Response” Program
Director’s Survey B
(N=210)

Tuition Support

Additional Financial Support

B Decreased W Simalar Increased

48% made at least one reduction from 2024-2025 to 2025-2026



Students Under Financial Strain

* Graduate education costs have risen sharply nationwide

* Tuition and fees for graduate degrees tripled between 2000 and
2020, while median student debt has climbed more than 47%
(Georgetown University Center on Education and the
Workforce, 2024).

* Psychology stands out as one of the higher-debt, lower-stipend
fields in graduate education (Georgetown University Center on
Education and the Workforce, 2024).

* Psychology graduate students face especially heavy financial
strain (Doran et al, 2016)

* More than 80% of students to take on additional debt just to
cover basic expenses (Szkody et al., 2022).




Legislation on EDI in Education

Updated on August 22, 2025, with new information on New Hampshire.

We are tracking 136 bills in 30 states and the U.5. Congress. Since 2023,

29 99

have been fins have become have been tabled,

Anti-EDI legislation in Higher o SN O et
E d u C at i O n Setti n gS Where Anti-DEI Legislation Has Been Proposed

No bill [ Introduced [ Final ve approval [ Signed into law [ Tabled,
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Trend 2: Increasingly Constrained Training
Environment

* Federal advocacy

» “Professional” degree designation inclusion; $200,000 cap for clinical
psychology programs; new $100,000 cap for all others

e APA Commission on Accreditation

* “Memo: Addressing Accredited Program Questions about the Enforcement of
Diversity Accreditation Standards”

* Winter 2026 Update

* APA statement Reaffirming APA’s Commitment to Justice, Human
Rights, Fairness and Dignity

( )
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Trend 3:
Decreased Trainee Well-Being



Trend 3: Decreased

Trainee Well-Being

Mental Health Status

In general, about one-third of graduate student
respondents reported symptoms consistent
with a PTSD diagnosis or at least moderate
levels of anxiety or depression. More than
two-thirds of graduate student respondents
reported low well-being. On average, women,
trans*/non-binary/genderqueer students,
students parenting or caregiving, and students
in the humanities reported more negative
mental health symptoms. In focus groups and
open-ended text comments, graduate students
described the negative effects on their mental
health from the combination of the pandemic
as well as ongoing and exacerbated racism and
anti-Blackness.

Symptoms consistent with PTSD diagnosis (PCL-5)
33% Moderate or higher levels of anxiety (GAD-7)
34% Moderate or higher levels of depression (PHQ-8)
Low well-being (WHO-5)

n=3335 Ogilvie et al., (2020)



Themes from Informal Conversation with
APAGS Students

* Student well-being is not separate from training, but part of the
environment itself.

* Framed as a structural issue (rather than personal one), the
solutions (at least some of them) are best achieved through
program solutions.

e Student note clear expectations and handbooks
iIncluding mentoring norms, workload design that
acknowledges work/life balance, and access to care as
some of the top things that would better support them.



Trend 3: Decreased Trainee Well-Being

Percentage of Psychology Program Directors Endorsing Concerns

Graduate student mental health/well-being

Faculty mental health well-being

Sufficient external funding to support research

Access to federal funding to enhance graduate training

Sufficient funds to support Graduate Research Assistants

Sufficient internal funds to support Teaching Assistants

Sufficient faculty lines to sustain current graduate program

Use of Al by graduate students

Graduate student’s access to federal loans

Graduates access to federal loan forgivenass programs

Sufficient funds to support graduate student Fellowships

Program’s adaptability to current and shifting conditions

Graduates job prospects

Program’s ability to help graduate students build Al skills and competencies
Program’s ability to prepare students to work effectively in a diverse society
Mumber of gqualified applicamts to your graduate program

Program’s effectiveness im preparing students for a variety of career paths

Program's ability to retain graduate’s students through graduation

Mote: AMultipie options could be safactad by each respondeant {N=2

* 89% Endorsed student well-being as a “top concern” in APA Program Director Survey (2025).




Trend 3: Decreased Trainee Well-Being

* APA Guidelines on Equitable
and Respectful Treatment of
Students in Graduate
Psychology Programs (2023)

e APA Resources for Mental
Health Excellence in the
workplace
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Trend 4:
Increase in Skills-based Hiring



Trend 4: Increase in Skills-based Hiring

Figure 2: Student and employer ratings of student
e Em ploye rs and recent proficiency in career readiness competencies, by percent of

respondents
graduates agree on top 3 Competency MNew Graduates Employers
career readiness 79.4% 55.2%
Competencies CriticalThinking 81.5% 66.1%

. . . . Teamwork 86.9% 78.1%
(Communlcatlon’ Cr|t|Cal Career & Self-Development 63.9% 47.1%
th|nk|ng, and tea mWOrk), Professionalism 84.6% 50.0%
but they do not agree on Leadership 68.5% 36.8%
students’ proficiency in e o8 o7

Equity & Inclusion 81.0% 70.8%

(NACE, 2024) (0,
ACE.

Colleges

these competencies

Fatior

and Emgloyers
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Trend 4: Increase in Skills-based Hiring

* Almost 70% of employers
use skills-based hiring
(NACE, 2026)

=2 JOB OUTLOOK

How Students Can Demonstrate Skills
During a Skills-Based Hiring Process

88.9%

Prepare for Participate in
interviews experiential
that learning
demonstrate and/or work
their skills

54.6%
50.0%

Create a
portfolio that

Obtain
industry-

Translate Create a
extracurricular skills-based
activities into a resume recognized highlights
skills language  gndg/or cover  certficiations skills and

letter more

Translate
coursework
into a skills

language

Source: Job Outiook 2026
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Trend 4: Workforce Alignment & Competency

. @ AMERICAN PSYCHOLOGICAL ASSOCIATION
EXpeCtathnS THE SKILLFUL PSYCHOLOGY STUDENT

PREPARED FOR SUCCESS IM THE 21T CENTURY WORKPLACE

o T h e S kl llf u l PsyC h O lo gy Psychology provides skills that employers value.

Analytical thinking: Solve complex prablems, attend Lo details, plan proactively, and display comfort
itk armibiguely.

Student getting overhaul moisee

idr
COGNITIVE on management:

. informatian frarm mulliple 2

S

COMMUNICATION

* And adapted for graduate level e

Judgment and decision making:

rnaking when congsdering the

I e ——

* Lightcast data on job ads and pemsonaL | Himes
workforce skills (TBD)

approgriately otk

SOCTAL als ecle, and pricritize individual and

e maintaining a customes

ty to mew systems: 1 & 3 bedwr i andfor adapl Lo neov

fae] st g syslerrs
@ Familiarity with hardware and software

15, ane o

TECHNOLOGICAL
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Trend 5:
Increasing Use of Al, Despite
Concerns



Student Use of Gen Al is Increasing

Figure 2 How have you used generative Al for assessments?

Explain concepts

Summarise a relevant artide

Suggest research ideas

Structure my thoughts®

Lise in assessment after editing

Use in assessment alter editing with Al
Lise in assessment without editing

Mone of the above

W 2025 W 2024
alde 2 -

'When thinking about using generative Al to prepare assessed work, which of the following have you ever done? Please select all that apply.
* indicates the option is new in 2025. Those putting 1 don't know’ (1% of responses in 2025) are excluded

https://www.hepi.ac.uk/reports/student-generative-ai-survey-2025/



But Still Points of Hesitancy in Higher Ed

_ _ How much do you agree with the following
How much do you agree with the following statement?
 Research stu dy It':-tateme?t‘? o “Instructors should use generative-Al tools
. Generative artificial-intelligence tools pose to improve teaching and make their work
by the C hronicle a threat to how higher education educates, more efhiciant.”

operates, and conducts research.”

of Higher
Education (2024) I
found that there

Is real hesitancy
towards Al tools,
especially among
faculty.




Trend 5: Increasing Use of Al, Despite Concerns

* APA’s Practitioner Pulse Survey (2025)
* Concerns about Al are growing.

* Over 60% of psychologists were concerned with data
breaches (67%), unanticipated social harms (64%), biased
training data leading to biased outputs (63), lack of testing
to mitigate risks (61%), and inaccurate outputs (60%).

* But they are also pointing to some potential critical benefits

* About 42% of psychologists reported benefits of improving
efficiency, summarizing research (27%), educating patients
(18%), and reducing burnout (16%).



Trend 5: Increasing Use of Al, Despite Concerns

* Guidance from APA Journals Policy on Generative Al in Research

e Guidance from APA on Al in Professional Practice

* Look for more coming from APA that is Educator-focused

* For example, how we can harness the science of teaching and learning to
achieve our classroom education goals with Al as a tool rather than the
driver of learning outcomes.
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Conclusion #1: Demand for Psychological Expertise

In a world defined by complexity, uncertainty, and human
challenges, psychology isn’t just another discipline — it’s essential.




Conclusion

2: Why | Think Psychology Is

Well-positioned for What Comes Next

Psychology has three structural advantages in this moment:

(1) the workforce demand for what we do is real and growing,

(2) we already think in systems

(3) our skills are the ones that will remain in demand

Psychology isn’t on the sidelin

es of this moment — it’s at the center of it.
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