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Learning Objectives 
 

• List two trends that are relevant to education and 
training in clinical health psychology  

• Discuss unique opportunities for clinical health 
psychology training programs to impact the future of 
education and training 
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Trend 
 
“A trend is a pattern of change, 
over time, in something of importance to the 
observer” 



Scenario 
 

 
A scenario is based on a compilation of information about 
trends. 
 
A scenario is an internally consistent image of a plausible                                       

alternative future  
 
= opportunity 



Today’s Agenda 

Trends 

 

• United States population 
• Education broadly 
• Psychology education and 

training 
• Health Care 

Opportunities 

 

• Master’s accreditation 
• Competency-based education 
• Career development 
• Interprofessional collaborative 

practice 
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TRENDS in the United States 

Implication(s) for education 
 and training ? 



0

10

20

30

40

50

60

70

80

90

1960 1980 2000 2020 2040

US population 65 years of Age or Older 

US Census Bureau 

M
ill

io
n

s 
o

f 
p

e
rs

o
n

s 
>6

5
 Y

r 
O

ld
 

Millions of persons 

Percent of population 

P
e

rc
en

t 
o

f 
p

o
p

u
la

ti
o

n
 >

 6
5

 Y
r 

O
ld

 

0 

20 

40 

60 

80 



21.3% 21.9% 22.7% 23.5% 24.3% 24.9% 25.5% 25.9%

44.7% 45.4% 46.2% 47.0% 47.7% 48.3% 48.8% 49.2%

0%

10%

20%

30%

40%

50%

60%

1995 2000 2005 2010 2015 2020 2025 2030

Percentage of Population with Chronic Diseases, 1995 - 2030

2 or more chronic conditions chronically ill

Source: Wu and Green, 2000





Are we preparing a psychology workforce to meet 
the needs of a society that is 
 
Growing older? 
Experiencing more chronic illness? 
Increasingly diverse? 

 
 



Trends in Education 



 
Technology  

• Libraries  
• Reduce staff, highly decentralized, web as “library”  

• New skills for faculty to incorporate technology into teaching 
• “flip” the classroom 

 

• Telehealth & virtual treatments: services & patient  

      education 
 

• Research data collection: data science, broadening the  

     participant pool 

Digital  
Divide 



Competency-based Education 
Grus, et al. (2016): 
 All but two responding programs used a "competency 

rating form" 
      

Moderate but significant correlations found between 
rating of importance of essential components with actual  
trainee mastery of those competencies 

 

 Conclusions 
 Competency based education and training is being used  
 Programs reported foundational competencies 

important but degree of mastery lower than program 
rated importance 

 Psychology is [slowly] developing a ‘culture of 
competency’ 



Trends in the Psychology Workforce  



Racial/Ethnic Composition of the Psychology 
Workforce and the U.S. Population 2016 



Percent of Women in the Active Psychology 
Workforce, 2007-2016 



Age Distribution of the Active Psychology 
Workforce, 2007-2016 





Trends in 
Healthcare  

• in 2015 27% of health service 
psychologists indicated a hospital 
setting was their primary or 
secondary employment setting 
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U.S. Health Care System 
is increasingly focused on “changes” –  cost and 
enhancements to services 
 
 



 
 
 
 
THE TRIPLE/QUADRUPLE AIM of Healthcare 
Reform 
 
1. Improve the experience of healthcare  
2. Improve the health of populations 
3. Reduce per capita costs of healthcare    
    (Berwick, Nolan, & Whittington; 2008) 
 
4. Improving work life of health care providers 
     (Bodenheimer & Sinsky, 2014) 



Value-based Care 

• Payment for quality and outcomes 

• Payment linked to engaging in specific 
screenings, assessment, and monitoring 

• E.g., depression, smoking  

• Psychological interventions that reduce medical 
costs  
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Interprofessional Education and Collaborative Practice 

• “When students from two or more professions learn 
about, from, and with each other to enable effective 
collaborative and improve health outcomes” (WHO, 
2010, p. 13).  

• Not new, aligns with goals of triple aim 

• Interprofessional education fosters development of 
competencies for collaborative practice 
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Integrated Primary Care 
• “The care that results from a practice team of 

primary care and behavioral health clinicians, 
working together with patients and families, using a 
systematic and cost-effective approach to provide 
patient-centered care for a defined population to 
address behavioral health care” (Peek 2013) 

• Biopsychosocial model  

• 60% of all primary care visits have a psychological 
component!! 

© American Psychological Association 2019 All Rights Reserved 



Integrated Primary Care 

• A mechanism to expose a greater proportion of the 
population to evidence-based behavioral health 
assessments and interventions. 



Population Health 
 

• Focus on outcome of a group (vs. an individual) 

• Includes promotion and prevention 

• Social determinants of health  

• Value-based payment models include payments for 
outcomes of a group of patients 
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 What is psychology’s role in future  
 healthcare scenarios ? 
 

 What strategies are needed to shape 
 the best alternative future for 
 psychologists who wish to work in 
 health care?     
  



Opportunities for Psychology Education 
and Training to Build Alternative Futures 
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Opportunity: Embrace the Full Continuum 
of Psychology Education and Training to 
Better Meet U.S. Needs   
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Current Landscape 
• Limiting practice to the 

doctoral degree has 
provided opportunities 
for other related areas 
Restrictions on access to 
licensure for graduates 
of psychology master’s 
programs 

• Psychology faculty are 
ineligible as core faculty 
in CACREP Counseling 
programs 

APA PRACTICE LEADERSHIP CONFERENCE 



Implications 

• Viability of Master’s and Doctoral programs at stake 

• Graduates from psychology master’s programs will 
not have a path toward licensure. 

• Decrease in access to psychological services for 
those in need. 

APA PRACTICE LEADERSHIP CONFERENCE 



32 

• In March 2018, the APA Council of Representatives 
approved a motion to pursue “accreditation of master’s 
level programs in psychology in areas where APA already 
accredits.”  

• February 2019 – APA Council received the blueprint 
report, with understanding that specific accreditation 
standards will come back to Council for approval. 

• March 2019 - BEA/BPA approved a task force to articulate 
competencies for individuals trained at the master’s level 
(vs. those trained at the doctoral level). 

• APA CoA developing accreditation standards (with 
opportunities for stakeholders and the public to provide 
comment). 

 

Moving Forward 


